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Upon Completion of this Session,
Participants will:

eldentity continuous quality improvement
methods in nursing education.




Percent of Exam and Questions

oThe Content Area is 9% of the
examination.

ecApproximately 13 to 14 questions for
Content Area 5

®(CNE Handbook, NLN, 2018}



Membership in professional organizations

® Attend meetings
® Confinuing education and professional development




Committees

oeDepartment
oCollege
oUniversity
eSystem




Lifelong learning

o Responsibility of the nurse

o Confinuing nursing
competence

o Self-directed learning




Teaching, Scholarship, Faculty

Development Service
eIntegrate teaching, scholarship and service

® (Caputl, 2015)

® For example, serve on committees or organizations
that also add to your feaching and scholarship

@ “Triple Dipper”



Self-Reflection

oReflect on what you did that was good and
opportunities for improvement

oHow might you do that be’r’rer nex’r Tlm62
oWhat would do the same? ST




Evidence-Based Practice

oKeep updated on new evidence
oUse evidence 1o inform your teaching
oUse evidence 1o inform your nursing

oResearch evidence, Expertise, Values
®(Schmidt & Brown, 2015)



Mentor

eMentoring
®Precepting
@Coaching

eoldentity needs; gap analysis (Bruner, Dunbar,
Higgins, & Martyn, 2016)



Involvement in Course and Program
Assessment

®Being involved In continuous course and
program assessment is one area of
contfinuous quality improvement in the nurse
educator role!



Program Accreditatfion

oContinuous work in the area of program
accreditation for a nursing program is
another example of continuous quality
Improvement

©Other Programs

oQuality Matters—Course Design, Course
Certification through other organizations



ldentify methods to improve teaching
practices

oSelect all that are correct

®A. Self-reflection

©B. Determining areas of faculty
development

©C. Triangulation of methods
oD. Following the rules




Case Study

®@Angie Is a new nurse educator. She is just
beginning her first position as a nurse
educator. You have been assigned to
mentor or coach her in her new role.

eWhat are some things you would do?




Summary

® Quality improvement for the nurse educator includes @
broad role

® Accreditation

® Mentorship

® Assessment and Evaluation of courses and program
@ Committees involved with quality improvement

® Professional Memberships
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